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Work Values Descriptive
Work Values
Code of Conduct ( 98% )
Your moral values are important to you and you act according to your moral values. You can be rigid in your
beliefs with little grey areas (not flexible). You are not willing to go against your moral values and to do work that is
morally wrong.
Creativity ( 97% )
You like to initiate new actions and create better ideas. Your work environment, therefore, has to enable you to
make creative plans and to create unique solutions. You like to discover a better way of doing work and to think
out of the box.
Personal development ( 97% )
You are focused on personal growth to become a better person. Your work environment should therefore enable
you to develop yourself by attending workshops or conferences.
Ability Utilization ( 96% )
Your work environment must enable you to learn new skills and keep developing your skills. You will work best in
an environment where you are able to use and improve your abilities and feel proud of your accomplishments.
You would like to show abilities that are notable by others.
Variety ( 94% )
You prefer to change work activities and to do different things each day. Therefore, your work environment should
enable you to change from one activity to the next. You dislike the trivialities of everyday office organization and
prefer a wide variety of tasks as well as to see different places and different faces constantly.
Result Orientation ( 93% )
In your work environment, you would like to feel that you achieve tangible goals and results. You would like to be
busy, to feel effective and feel that you accomplish a lot. It is important to you to know that you are successful,
see a difference and feel part of a changing process.
Predictable environment ( 89% )
You prefer a structured way of doing your work. Your work environment must therefore enable you to work
according to a fixed set of rules where you know exactly what is expected from you. You want orderliness in your
work and you dislike a lack of structure in your work environment.
Authority ( 87% )
You prefer to take responsibility for, to manage and to motivate others. Therefore, your work environment should
allow you to take authority over people, to manage the steps and procedures and to take responsibility for the
outcome. You are able to get the best out of people.
Risk ( 71% )
You do not like exciting risks and to be exposed to danger. Therefore, your work environment should not expose
you to risky and dangerous job situations. You do not like excitement or to take a chances in your work.
Freedom of Lifestyle ( 70% )
You prefer to be evaluated according to the amount of time spent on the job. It is not important to you to have the
freedom to attend to other things and are willing to work in a restricted environment. It is not important to you to
manage your own working hours or to be rated by your delivered outcomes.
Prestige ( 70% )
It is not important to you to have a presence and to have influence in your community. Your work environment
does not have to enable you to be the focus of attention and to be somebody important. It does not have to
enable you to have status, to be respected by others and to be looked up to.
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Artistic Appreciation ( 69% )
You do not need be able to live out your appreciation for beauty or being able to create artistic creations and
beauty in your work. Your work environment does not need to enable you to realize your art qualities and artistic
skills.
Cultural Identity ( 63% )
You don’t mind to work with people who have different values to you, who have different beliefs as you have, who
see life in another way you do and who were not brought up the same as you.
Working Conditions ( 61% )
Having comfortable furniture in my office is not important to me. I can still work properly without a comfortable work
environment.
Physical Challenges ( 52% )
Your work environment does not have to enable you to do physically exhausting and demanding work. You do not
like it when you do physically hard work or use physical strength.
Relationship Reliance ( 39% )
It is not important to you to have friends at work or to socialize with friends at work. Therefore, it will not be
important for you to have close relationships at work and to become involved in your colleague’s personal matters.

Inconsistencies
(Creativity) not consistent with (Predictable environment)
(Variety) not consistent with (Predictable environment)
(Predictable environment) not consistent with (Variety)
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